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" 1 
IIi 
A:tidc:	 r JJREAMBLl::: 
1.1	 PREAMBLE· This Agre<:llIent L maue: by c.nd bCIVv'l'cn the Willi,lt11sville: Cnllra School 
Dislrtct (hercinaHcc called the Dtstrict) and {he Williamsville As:>odatlmJ of Fducatio[j «elated 
Personnd (llereinaftu cnlled the Association or WAERP). 
Arliclc ::: DEFfNr!')ONS 
1	 DEl'fNITI(JNS­
2..1..1	 The- term "Doard" when used herem shall raean the Board of Educatwn of the 
District 
2.1.2	 lhe teml "Superintenden1" when used herein ;;hall mean the SIJperintenuent of 
5cLoo1:: o~ the Di"trict Qr ,1 person de.sign~itxl by the Bo:nd to act in 1\Ii1t c<:lpacity. 
2.1.3	 The lenn "employee" when used b,~rein shall mean ar:y employee inclLld~d witJ.in 
the negolialinc unit sel fonh in paraf1,nlph :1.1 hereilJ 
.2.L4	 Th~ (crill "part':'" whcn used hercm ~llall mean tile /\sso.::iatioll or the District. 
2. J.5 \\'hen a word in this Agreement is u~cu IrJ the mascu1 ine gend~r, It applies alsu 111 the 
feminine. 
2,1.6	 Full-rime Emplovee A full-time employee (salaried, as esed in tillS agreem:::nt, 
n.:JeI's to the pilyment method for full-time emplo:'Gcs:, not to the J'air Labor 
Sttndurds Ael definition of ~l salaried employee) is an employee who \\ior!..;s a normal 
schedule ofJ5 hoors or more on a iO, 11 or 12 month ba~i~ 
2.1.7	 rart-Timc~ Employee· A pE.rt-time employee i:; dll er,lployee who works a normal 
sC'leduJe of ks,' than 35 hOll's per week. 
2, \.S	 Regula) Appoilllmcnt - A regular appointmenlls all appointment by the Buard to a 
position rhat w;]] exist for more 1hw :,;ix Il1onth5. 
Article 3 REC<KiNrTIONiUNIT DEFrNnIC.l\i 
:u RECO(,l'\IT10~ ., The AssociatIOn shall b(~ the exclmivl~ hargaining, agen: for all dencal 
em/loyn:;;, competj!il'C' .1nd nOllwmpe,itive, eomputer support assis!:1IlJs ]~oard ~ippo:nted 
temporary cmp10yees, Ll~()che:' aides. and school monitors. The lmit excludes per riiem subslitutes. 
nOll-hoar': appoITIled tempoI'm'}" employees, SlUdent w0rk<:rs, U,O: clerical posItions. <wd secr~tarks 
(0 the Assistant ~llperintendcIlts and secrdary to the Superintendent 
.'\rticle 4 ASSOCI/InON RrGHTS 
J]	 POSTli\'.\.; NOTICE:L- TI](' Associaticn slnll h3.ve the right lo pos: notill::::; or A~soc.:J,uinLl 
~Cln 11)l:'; on assj gned bulletin boards ?,UbiCd to the t~cit il ppm v:.11 0 f the H\lild mg Administr;)lIJL 
ThL~ AssociarlOll shall have l.lc ril!.hl Lo distrihut(~ materials to the members Jl1 eQc!l buildino_	 0 
lJsing the school mail if::. copy t;; provljed to the building .'Jdrninistrator ;)lld till' Assi~t;.l11t 
~upc['jIllendent for Human Resources. A~soc.:i<l[ion l-otnmlllee member,". \\-'ill be aUO\.\'ed h' 
communicate to (Inc another u.~ing :okrnail if a copy is pwvidd to the huilding adminlstrato, and 
the ASSls~alJl Superintendent for Human Re~ioulT,.~$. E-mn.i.i ,,,ill he w the fom1 Or "rraighl [ext 
v.,'ith 11':' allaclllnem~ and wil! mt be used for to1al membership distribution. 
4.2	 PRESIDENTS ACTIVITY Oi\~ WORK TIlvlE - The Prc~jdeni of the Association andi~H ,1 
Jesignee' m~y C'n~<lge in activit)' pertaining to tl:~ dllminiSUJ[i(J11 (1[' this Agreement during 
regulally scheduled workillg hours With prior i1ppro\'~l of the Assistant Supelll\tcmlt'l1( {or 
Hlllnarl Resources, Prior approval will l)(1t be wilhh~ld unreas'JTli1bly. 
4.'	 ASSOCIATlO'\I BUSINESS DA'iS - T~e District Vr'ill grant leave days 10 persoll~ ilutlllll~lCll 
by the AS~l.,d;)lion President !IJr conferences, mcdings and workshoJls 'Nilhout los;; of pay The 
toted number of such iL:ave days shall no: eXCCI:L! 20. The /\.S~OWltiOll President nm-ST Illllify the 
AsslS(J.nt Superinter.Jent for Hnman Rc~ullj'(:es in \'1l"ltll1g thrce days in advance ol'the day 10 be 
used, The employee should also CDnlaCI the immediate :;;UpUViS0i" \ru'e'~ dnys pri'Jr to using.'1n 
..'\.ssoclalion business day. 
,1.4	 DUES DEDU!=TlO\lS - The Dislrici shall dedUd Jues ano. agtncy Ji:c in acconj<lnce WI ill lhe: 
folkwing procedure, 
f)edllctiuns will be made for lhilse bargaining nnit rm~mbers who ]mvc submitted a 
signl:J authorization tc t!Je District. Once submillul. an authr:ri7.<ltion will remain ill 
effect so long a,~ the- person continues ill the District's employ, lInless it is carher revoked 
by ,1 V,'[ltteIHl;jm'U Sl~lcment submit1cd to lhe District by the ',~m:)loyt:e, 
Th:: :l!llotll1t of dues or agency Lc lo be dedUded will be cenified in v,'riling bY the 
As;;(][:i~-ltj()n jOlhe As:;i;;t'lIlt Superintendt:lH fOT l-lum,m RCS0ure;:;;,; pllor Il' AUf,Cu~:t 15th 
oi" cal:h year. 
1.	 De:luctions will begin '.vith the s:~cotld p"ly period in Sc:plcmber for <lll enTp]oyf'c':, fnr 
""h;\111 an allthorlUtion 1:, then on file. Dues \vill be deducted in twenty ec:ual 
Ills~allments. 
Those empltJ/lTS whu submiT (l1l1:10r!z<lliom ailer tht' <'_cL:om\ payr011 ill ~eptc!Iltk'r will 
ha've d\JCs deducted for the l'crn'1ining pay period", bl~ginning \vlth payroll period 
follr,wing the submi""ion nt the ::il.llhori7..ation 
Folk'wini; the fmal pay :leriod in each lllonth in which dues (kclllClioTIS hav:, heen male, 
the D15!rict sbllllwnsm:l the amount su Jel.!l:cted to tht Asstl~ia[ion. 
o.	 fhe AssliciaLi()ll will hold the District h<lmlles" i,g<\ilJ~l :itl cbirrs. d~'IIl::lnJs, SUIts and 
jjahilitl:;s arisin>,! out of the nIJl.~r<l(ion d this sectiun, 
4.:1	 MEMHI~R~E[P FiENEFITS - Tltl:: Dislr;u will provloe payrull u..:JLI(.Ii('Il;, Lll :'<\'Sli'i Il;cnIL~,-1 
benetits. 
4.6	 MANAGEMEN'r RIGHTS - The Districl retnins all mJ.llagernenl rH1:hts not bM~aineJ iW'.8Y 3:1J
---	 -- ... - . 
Illay eXt:rcise tht" same a, long a:i ::luch ..lc:tiOl1:> ar~ nct vio13tive or bw or the terms and 
wnditions uftbis Agrc-emenl 
J\rticle :" NECi-OTIATiONS PROCFSS 
5.:	 NECiOTIATIONS PROCCDLRFS.- The AssocilltlOI1 and the District shall exchange written 
propusiJls for a SLlceessor agreement not lalel t:1an JanLlary lS of the linnl school year of this 
Agrl~c[ll,~nt. The oarties will hold lhcir tirst ncc;otiation scssion prior (0 f'eb~U(:nv 15. 
S.2	 COMPLETE AGRI:'.EMENT . The paIlic~ agree lhat all ncgotiable it',-ms have: been discusseJ 
during the ne,gotiatio:B [eildin~ tu this Agreement and therefure agree dwt negJtiat:ons will no[ 
be Opl:lied on arty item during th~ tenn of fbi~ AgreL;lllent, whdher cuI'tained hcreic or :lQt, 
unless it i:; mutually a~rccd upon by both pMtics. This Af!.r~eHJent cous~jtutes tile entire 
agreemenl betv/een lIlt' rartk~. 
5J	 CONFORJvlITY TO LAW - Ihmy portiOII of this Agrel':men: is ciecla:ed \Inla\\fuL such pllnilll1 
shall not he giv.:.n effeCL hut the reIllainder (If this Agreement ~ha\l cDntinue in full force ,md 
effecl. 
:).4	 AGENCY FEE - The ]k;rriel ag.rees 10 deduct horn the w:lges of mem~)ers of the barga1l1ing 
unil who are net members of the \Villiam~vilJe Association of EJucfltion Related hascmnclthc 
amounl equivalent to the; dues kvil:d by th..: William~vilJe Ass(\("iflti\)n of Education Related 
Personnel and 51-1<111 transmit :mcn monies to lh~: Association in lhe san~e l1ldiltlet as provided 
within the dues deduction prov is ion of t!li~ agreclIIcllt. 
5.5	 RETR()ACT1VITY -l:-:xcepl as' other.... i:-c specifiecdly .)wted, Ihe Ccn!nwr is retro.1ctille tl\ lu);' 
1,2009. 
5.6	 ('OPIES - COP;(;S ofthi~ Ag"eernenl shill1 be prepared by the Dislrici at its expense. and shall be 
funisheJ by the Supcrintenaent ~o tbe: 80ilrd ilnd atl employees. 
Arlide (j BOARD OF EDUCATION APPROV1\L 
6.1	 I EGISLATI YC APPKOV AL· IT IS AGREED BY AND eETWErN TIW PARTIES TliAl 
ANY PROVI"ON OF THIS AGKFEMEN I REQUIRINC LEGISI.ATIVE ACTION TO 
PERMIT ITS IMPLEMEN~ATlO1'i BY AMiNOME1'iT (Ie L." IV (lR GY PROVIDING THE 
,IDDIl IU~AL flNDS THERHOP":. ,HALL ,CIT OECOMF EfFECTIVE UNTIL THE 
APPROPIUATf LEGISLATiVE DODY HAS GIVI·N ,\PPROV AL 
COMPENSATION
 
"'.] SALAR) SCHEDULE - "'( L Starling pa;' In ead) job rille shall be fl)Und in ..'\ppendix R. 
Employees 
mcrellse~: 
who have worked 
JnlY 1. 200Cl 
July L ~Ol() 
July 1, 2011 
lulv 1. 101: 
July \. :2()1.?­
more th1:111 six 
::.85""Q 
2.5°jO 
1.9~1I 
1_()~" 
:110lltriS 0; the year will rece.ivC' 
july 1. 2014 
Juh 1. 20l:'i 
~.l)\~." 
2.0°,,, 
the follov.-inr 
LONGFVITY - On the July 1'; followm.g the completioD ofi:Ul employee's 9 th • 14 th , FliJ and 
24 111 year of cOlllinuous scrvi~e. such employee will he eligible:"01" [J longeVity payrnent. Dunng 
lbe precr:Liing year or sen'lCC. tht emp]o:,:ee's WOIl.. performance wtli be e\'81ualed. and ~i1e: 
recommendatlon~; for granting the lIlLT~aSf' will be ba~ed upon the csalumi\lli. 
Regmnim' Ycar 
10 
1.5 
'2(1 
7
-, 
The~e amounu will be added to the has:e hourly rate. 
,40 per hour 
.45 pLT ":lour 
,5(: per il0U~ 
.5) per :10ur 
'7." OVFRTIME R..6...TE - Enl.ployces wi.ll be pald olle and one·hal:· times their regul.ar rate of pa~' 
for aU hours worked in ::xcess or torty hOUTS in a.ny work week. Holidays. bereavemel:l\ le3\"e, 
crncrgcn;;;v dosilIg~. and "I,.'acation tune will nOT be considered as a break iI: the workweek. 
7.3.1 CALL BACK P.'\\ • \\inen or. employer:; i~ called baL:k Ie· work after haVIng lef the 
school prem:~es. he ~h<Jll b,~· guaranteed four {AI hours pa>, 
7.4 01 TT-OF-TlTLE P.:\V - ...'ul employee who is assigned to tne responsibillliei' of fJ higher 
positJon became of vacation. Illness or oLher temporary absencc~ shalL hcgmnmg with the thm3 
(=') CIJllse-.:utlve wori.: day III such position, DC paid a1 th~ iowes1 stl.:P oftne higile:- Joh WhlcJl 
provides him an increase in sabry. Sfllaries being oaid for thc hi1!ner position ",'iLl ut: rerroacli\"e 
to the first day. 
_:..L employee W])O 1$ assignee to perfomi th~- responsibilities. of a hIgher utie shal1 be pond I.a; 
(,e higher rare of pay) to! 'Wy holiday that occur" during tht" period oT tilt.:; assigl)11l~::. pnoviJe-d 
tnat the en~pioyee is assigned ~o work the day before and the day after the holiday. ir the :,ighe:­
liLlt:, 
7.~ L\-SER\'lCE - Full time empl('yees wlll) currently ar;;: receivlllg salary fOT \vflrkshops "'ill 
connnue [0 receive SUel. monies fa:· as long 'l.'; tlJc.\ art: c01r.inuously cmp!l)yed b~ be DlsIncI 
All fuji}'"!" cmployees who have received advanced approva: from the Personnd Supervisor. for 
reque,"!s to attend IT,-serVJGC ClppOrtUllllJeS. as provided hy tnt:: Teadlers Ceme:-. ContmuiIl~ 
FCluca'Cion. ,md other sucb pro\lders. beYond till:' workday_ :;.;h::l11 receIV,: <ldoltwnal pay at t}l(:ir 
4 
;' .[\ 
i., 
"; ~ 
; , 
reguiar L1h: uf compensalioll. The Dislrirl shall rr('vide CPR, FII.l~ Aid, ami H,~PaIlU~ vac:w,.' 
fo~ educatimal <Jides on an as nc:cd bnsis as deu:rrnilJcd hy the Dislrict. l:.mplovees <Jp~lloved lG 
:wend conterenCes such as B.O.C.E.S deul;dl wCi~bh0f-' ...,.ill have re;::l~ar3.tinll and exr'~"lS"; 
paid, bUL will'not receive any other payment The )islrict will provide $8,000 annually for i:'­
service costs. 
MILEAGE REfMDURSEMENI - Thl: District wil: pay Lhe (unem mileaf'e nlTr as ad0pleJ hy 
the Doanl lor nips in the employee's own aululll-ibile (In sehu(ll bus1l1ess \',-'h:eh have 'Jec::n 
approved in adv;Hlr.~ hy the Supcrvisor. 
ATTENDANCE_STIPEND - Each full Lime emplovee will receive the full stipend i:' the 
employee has not been ab~(:n~ except for bcn~,qvement leave, paid YJcanon, .iury duty l'l' 
emergency schuol cicslng. 
I> ..:r/CC! Attendance 
Two day:,; or less absence 
$260<J0 
$135.00 
'1 hlS henefit is pro-r8ted for p,:r(~t!llle employees <Jod ]0 ::Ind ll-month cTIlpJoyees, e.g. a pRrt­
tim::: lO-month ernplovee \1,;1-,0 works" S hrlUTs/day would receive $13000 fo'­ perfeL'1 
al.lemlal1ce. 
t" TJFNDANCE R.PNC'S - A :ulllirnf 10, 11. or : ~ month employee, willi ) 0 :,ears of St:rVIC";", 
til the District and age 55 years or uver, will be eligible for an attendance bonus. At the Ii:11e o~· 
n'liremen":. eligible eTIlJ1loyee~ will receive $2R/day per dll~" fur each unused p<Jid leilYe ciay up 
to a maxImum (lf220 Jays, The amount per day shall be increaseJ to $3:2 for any empluyee who 
has used less tl1nn 3 sick Jays in each of the prior :2 years, 
This benefll will be prorated fiJr employees who work Jess Hun 35 hours per week. 
WORK DlJRrN(j RECESSES 10 MONTH CLERICAL 
7.9.1 Employees cllm~nti;; encumhering or arroint-;J to lO-month de'rical pOSiliullS, on 0:' 
before November 7, 200U will no'. normaJly he scheduled Lo work durin!:!: \VinkT, 
Spring and Presidents' Day Recesses. Howcver, if they are speciiicalJy D.ssigned 1<) 
do so, th(~y will receive additional pay at their regular rate of compmsation. The 
summer scheduk shall ilppl;.' lU ill! work durin§: the wint~r, :;:pring and rrL"id~rl:.'­
Da) rece'}s~s. 
'.l),.' Ernployc~'s appointed (0 or HI!UlLrariJy' transfcrri:lg lnt" 10 month cll':ricai p\yitiLin:, 
on Or aner, Novembe;· 8, 2000, shall be scheduled Lo work during the winlc!'. s]JTing 
and Presidents· DrJ: recesse~ "IT. llO ad::htionil; compens~liDll" lile s:.nnme:" schedule 
(An,cie 15.2) shall 8flply 10 all wnrk dllnn2 the wimer, s?ring and Presiden,s· D;::y 
recesses. 
C] C WORK DURING RECESSES '1 MO"TH CLERIC-\L 
'7.1 (I. I	 Employees currently encumbering or appointed to 1[ month dericaj positinlls. on 0" 
llefore, November 7. 20()() shal1 work half-daYs n.25 hoursi dmng the Wim:;r. 
~pnng anri PresHlenr.s· Day re<:esscs. If ][ I~ agreeabk ~vlth [heir immediar~ 
::upervisor::.. tbese employees may work fut time for an amout:! of time cljulvalr:nt w 
tllC :;;.;hedukd half-d'IY~. The SllmrneI :;chedule iAnide 152) shall app)\' [Co aU work 
during the ·winter. spring and Presidents' Day reces:. 
7.! O.~	 Empja.\'ce~ apPoUlLed I(l or voluntnril;' rramicmng tTIW l1-rnolltn clerical POSillOllS. 
f,n OT after. ~ovenfDtr c. 2000. shall work rull tIme ror full La~'s dunng the wimer 
and spnn~ receS~;CG 'l.l no <luJitional compensauon, Tile summer schedule {AnKle' 
J 'i .2"1 shall apply to all work dunll~ the '\vm1.e~. spring, and Presluent~' D::l~' recesse": 
:. J0.3	 Computer Support Assiswms (hourly elUployeesi will he scneduit'li fix full dav5 
Junng the ""'inter. spring and Presidems' Day reCesses, 
Aniele:-; - HEALTIl BENEFITS 
8.1 HEAl ,TB BENEFITS - The Districr will pro\'lde aU eligihle employees. w1th one basiC healtl,
 
plan: lndependent Health "Encompas~ C" P:an This plan will includc' all exis[ingriders.
 
Employees will contrihute to the p'"Cmillm casu> as set forth hekl\'1 with the Djsrric~ comribunng the
 
rcmalfilllg c.:OSI:
 
• 2009-10 ~.5% Juh 1. 1014 1O..~f.o", 
.., ,,0 
_.~• 20!n-l1 ,,(, July 1. 201 S 11 (io 
.., ':;0'
• 2011-12 _.~ 'v 
• 2012-13 7°/0 
• 201 :'·)4 10°/( 
6.1.;	 Dental Plan: The DIsmcr shall make available t{l each eligible employee the Dental Plan 
~elf·funded <l11U snall pa) annualiy for each ~:nwlieJ employee \.~'hether ladividual or 
L:o.mily coverage. 9:5 Q,,> of the prerruulY, 
S,	 V·there bOLh hll.'mnnd and ""if.:; are emplovees of the D~strjC" .. onl~' onc mal' enroll ill i:J 
healLh benetit plan proviuing depcndent covcrage. t.ach may scle-.:[ a pIaL providlllg 
mdlviciual coverage lfthf' carr.er allows it, 
~. I,	 Transfers hom the cmplny-ct:S ~UITem plan \ (,ther tnan those wnose Cllrrent plan is 
lnicpendem Hcalth) [0 independenl Plan "C" \ViI: (lccm <.In hnr(\ry ~. ~O'J6. 
ApplicaTion for such transfer must be made on appropriate fonns h} \io'vemhe:' 30. 20llS 
to aVOlJ a io::;.<; 0:' coverapc. 
, ,
",- :-J'F<-\LTH fNSURANCE PART TIME E1'v1PLOYEi:.S ~ Parr-lIm~' employcc~ hIred prio, 
10 July 1. 198- whf' are ~o]k:d ir] Di;:;tnCl nealth bC:lefit pl<ln~ ','vir con,inue to he' 
enr01lec in the plall ar.:curdjng 10 the s<,:me 5chedole J.<> full-timt emplt.\yees. \i:,,'w 
applications ar:: requircu as specified in 8.:.3 above­
6 
f-'[j]1 tlrn~ eITIDlovc'"', :I~I~~ etHer Jllh i, 19Si ~ncl prill; 10 April 1J, 11)1)4, must 3.1,:cuffilililre 1{J 
,.' . 
d:J.Y~ of (lCCumu!J.t\ ',":' !L:;., '.'(:: and be scheduled [(1 worL :lLnet~en (19) or mOre h()ur~ per week l(I 
be eJigibk for an:, heall.f, hCl1~fits, 
Pm1 tioe employees hired prior lo April 13.199/, ancl c1L[';lble under Secliun S.:": bm not 
enrulkj In health beudil pla1is. wiJI, wtth ev,detKt: of [lec:d Iv! [JJ.t'ticipaitOn iu thG pb.n be23U~'~' 
of madal smtus cllange, death of spouse OJ' loss of err:ploymen. or benejls b:' spJuse. be 
allo\,,,ed to enroll Ll1 health bendlt program. 
Part lime: employees nol dlcible fer Di~lrict-j1;:l1d health bencfi:s mny panicip<:tlL' Hl th~ pl;;n 0', 
paving their ow:} Ikctlth nSl\laJlC~ costs, 
S,.3	 NON J){)PUCATl0N Ol-~ BENEFITS. t:n·.ployees, JlherWlse eligible, covucd by a ~~Jouse a~. 
his/her place of employn:cnf hy a health benefit package aL ka;:l equal 111 benefits lu lhe 
distric '3 and th~ cost no more tnJ[l the diSlrit;'s. will not be eligibk 10 rnrlicipale in Ihc' CISI11C! 
health plan. 
Article q ACCUMULATIV, LEAVE BENEFITS 
4.1	 ACCUMULATTVE LEAVE - Covers both ::;ick. leave and Dard persorLal le:n',' dav-,-,. 
Accumulative leave for employees having a regular appointment shall liCCTUe at the rale of 2 
oays per month to il mD:,:mum or 220 days, No Je:;v'...: credits will De earned fUI an cn.ploye.c 
who 13 on unpaid leav:~ ;ej; more tnan 50% fit" the working days in any month. 
9.2	 PERSONAL I)/" r,.i'-JD PfRSONAL NEED Df\YS . An employee with :.t rcgu!::l1 
appointmenl sbJli !',' elli!ik~ ["or :wo personal kave days and two personal need leave day~ pl:r' 
year. These days l1W:' ,10: be L.'ied immediatdy :l:?fore or after a re,~~:,,~ 01 holIday. or (j 
standcrdized lest (1'1;', except in ease~ of proven serious illness in the t~mp)r;yee's nnmediale 
f:1mJ! \' or such Olbe') J ~><J'iOr:s as approved lw tl'le SuperinL::nd:::11 or hIs/her desigx'(' 
9.21	 PERSONl\L [2,:'\ ','~,: - Personal :eave dal'$ \....ill he granted automatic'all;. fOJ th:: 
employ~e'~, ners::1Ila! busilless, prol/idee! he :;ubmits :, writlen requc"t 10 his im~T1cdwl::; 
supervisor a1 kast mre(C days in advance when possible 
9.12	 Pb:RSON~D"L NEE;) D/\ YS - Pnsonal need days do not require pnor approvai 2nd md\' 
b,' user. for lhe ;"Dl1owll1£ matters 01" a ple.~smg Jnd immeLll<l.!~~ ll.'ltlJl"~, Wllich Um10T D<: 
laken C(lqo 0; dUTjn~' liOIl-school time: 
';'yr".l~:	 iUi1~~S of tne Emp kyee' s fdIT.ily. i.e ::t!L cm p[o.vee' s pJ[en~: SpOilS::. chl1d. 
1):,,)(["1'~ "i ,lei, 
',)\"H,.'"I'v;]y.:e (,; )'('1 :~K'US hO:iday by e:1I1!loyee: 
,'<)Uri i.\ppeaWllc~ (other than as a oc!cndantr Or 
;'·;'.1;-:' ',,)I,C' n:x:')I!', approved b~1 lne Supcnmo.-ndent 
(:'.2.3 lLJlusc~ !JCL>JLiU JC!.L\'~~ GEYS sh,,']1 \1;:: add~c tJ the empil\yc(~'S <lccumuimed siek k,-;V2 
snbject ll' ',iL' ,:~:l':H; 1lr~1 :i,:~;rua.L 
9~.	 PA'~'I'IAL DAY AHSENCTS - An;; cl11plo\'<::~ Whll completes 1:, (by' and le{l'.<2s om: 10 illnt:ss 
will be cb;uged y~ c.!:J.~' agar,s! :.:\Ccumu]ativf leave, If an emphryee works mor(: than .'j!4 ()1.lhc' 
day and 1~.J.il's bceau:;e of illncS5 it >vil! b,,; up to the inlrllCdiale supelVlsor TO determi:lt' \vlldner 
lhel'e will be any c!J:Jl"ge .:gZ\il1sl au:umulatlVC ic~.ve. In n(1 il1st,t~lCe will the cmployl": be 
,l]]mved to ill Ifill ap~o intme,lts for med lcal C~[l' \vilfl)ut ~l ch~ rgc to :lCcumul,Ji \'(' lC~J ve. 
9.,1	 EX"'FNDED SICK LEAVE Sp"nal ~ick leav;:, with balf pal !!lay t,c ~ram:d 0', the 
S\lp~Tintcndent up lO the 1llilxirnL!m of SIX [lwn:hs to an employee: \vho h:ls. 0) been 
continuously crnplc)'/eD by the District fm Urce years. (1) uhmlsted his/her (1(;l'umubted sick 
lcave, (.1) made applIcation in writing to thL', Assistar.t Sl1pcrintendent for H1J;nan Re~,ource:; tor 
liSe: of davs. Cl'l hilS nil \.lUe-ndanU' \,:'I,krn th:lt :O,lJpp[)n'o: tht' ccmcept 0f "ick leave iV, ;l IICll,:rlt 
usee unly as necesseJr!" 
Thr t'-lllrlt"llIlC for the numb:::r of dCly" lil:l! may be grumed ,II Clily one time will be basi;:d all 
on-::-I1illf or lllC' emp!\)ycl.';: numhc'i of ~\l'l'Umul;ltd :;;Kk leave d~ys C\)ml:nllivei:,' u;~d to 
depklion. This gniddine is not I·,.~slrictive and Ill;])' be increased or lkcre3.sed as factor~ elf 
kn.!2.'h of scfvir.(·, and the na\ me u i' i\hle~::;. or :eCLlrnDg 111 nes:; [IlL': Cl)l\siLlered. 
9.5	 W0\{ KERS' COtvIPENSATiOt\_ LE£\ VE - When "n elllpluyt"l.' is abs;:nt for r\'~a~UTI\ w\'L'fi?d h) 
Wor'uTs' Comren:;:l.IIOll, sue:1 absellCl' shall be treated as paid sick leave, c!mrgeab1c 8gainst thL' 
employee's acculTIllbted sick leJvc, 1,) the extent ilccum111ated, However. this ~'barge ag;:lIilSl. lht' 
cmployee's :iick kave will b~' recuced propmlionately by' the amount of any Wurkers' 
Compens:ltlOll payment recervcd by the emplL'lycl' and rend over 1<.1 lh~ District l,:c-' the; l:mploye<.' 
or ::11: insurallce carrier. Prior to his return to work following an absenc..:: covered by Workers' 
Compcnsilllon, 3n ~mp]nYf~(' must suhmit a ~latement frolll ,I Dhy~j(iiin slLILing [)wL he: is Jhle ~(I 
perkrm his normal rlutic<,:. 
C)J,	 vERrrrc \TION OF ADSE~HT~ - 'n C<lc;(,;::; \If db::;c;ncL': ofl!lree (l) 01 more conseClHlW' days. 
[be Assistilnl Superhlenden! fur llt:man f<esources may rtql1Il,~ !I:e empjovee )(1 l"ulllish a 
celt incate issued by the empluyee's phYsician or schaD1 phySIcian ind:cating thc- i1l,1bi i Iv of tle 
emplnyl;\: I(l pc-T[orm his duLies tor the period for \vhieh SIck h.:ave \\'a5 taken. 
9.1	 ANN1JAL N011FICATIO,\1 OF SiCK DAYS - Nor bter tban NovenJWl I of c:1ch ';dlfl('] )il-'ar 
eadl employee will be notifid ol"the llumbel· Clf paid leave cLJ,ys aCCllfDll!<:necL 
AnicIc ] (l OTHER LEA YF nFNcnTS 
] 0.	 BEREAVFivfENT Each t:.:lllpl(lyec \vho has h.:,en ~ranled <I rC~\l:ar ;lppiCinlITi:."lll shall h.: 
eli[!lhlf' J(,r IIp 10.) days' Pi1id lease per occurrence of JC:illl1 ill L!Je emp:oyr:e':;: j'nrnedia1e lamll)', 
and IIp 1(1 :; days' pad k,lve p",r OCCilITcnc~' of d~Jth of' lnt· immeDla1e r'llnily of :I hou;;dlUld 
mel1lbe. For ;JU1JlOSC:~, uf this provisIPr;, the employec\ immcdi::H~ family j:; defined a~ spouse. 
01' ,l pcrs<)n not oth,.'lwis<.' ;;:numeJ":'Il::.i in this scdion who residt:.' in the huusc!lold and \vit;; 
whoa: a fami:ial relationship e:-:Js15, child. step-child, parent, ,'-aep·parenl. sibling., :;!L;p-sihling. 
(lr mem\1cl' (If \he imn.::dlatc ~,ousehoID, Tl11C:,' (3) bereavem~'rll dav::, mal' ll? :ls(~d Cor aeJ.th f';' 
grandparellt, grandcl111 d. parnt, in-Iav,\ and brother/si ~tcr-in~ !:n..... Genera! Iy, ix:re"n'emenl da :'.' 
ar'~ to ly,~ llsed on CC\W'wcl\\iye wmkcbyc; Ilowevc!, they may be us(,d (111 nOll-<2',ln<;~",~Uli\e 
\.volk.Jays in the CV(:fll of a delaywl Demaria, service and/oJ" fillClI dispusiIion of 111(' n:m"ins, 
P,'r:-;on:d Neerl day~ nny be Il"'ed for (k:l.tb~; \'l; ;,\k'r re!;ltl\'(';, I, rlll.'l);!s 
Hj,7, 
10.3 
10.4 
\1.' 
,JURY 1)(ITy - An employee required to perfo~111 jury du[y in <lily local, STnte or federal COllr; 
wlll be granted leav(; ofabst.:nc~ without hss 0:~pay. basd 011 the \:1rIployee';; normal schedule 
L:.'\cl'.tiive oC overtime, provided he surren:lers to the District all fees \,,,hich he i~ p2.id fo~ ::>uch 
duty, ;md provided furtbL~~ he repOlTs to work during hi::; legulilrly :;:bedu]c:d hours when he i3 
nOl required to perfrlrll1 jurY d\1t~l, 
CHll.D .C.AJtE I,EAVE - All employee sh,lll he enLilkd to a child care kave ""ithuut pay for al~ 
infant (uri to two years ofnt:e) or all Cldopted child (pre-selloal age), The employee will 3ubmil <'1 
letter TC(pe:,ling all llllpa!d kilve as ;;orm as possihle but no! later [twn ti1irty nO) school days 
pri(,r [Q the date the unpbyee desires the leave to ber,in, The cmployee should indicate the c1fl.~e 
the leave will end. Childcare leave will nc'l exceed OIW year. 
In aC'cordance "":ilh law, an cmp[oyL'8 may US(~ 8.L;cumubfed sick /ellve fur the periud of 
di,~abiW) lIS verified by t'le ;1tkuding rhysici.'l..n. The sick leave will end <IS Soon;1S lhe dj~abiJily 
h(1s ended or the empluyee is able to return to work. Normally this periou of lime is six weeks 
atler tbe hirth uJ'the chilo. 
In case ,J( ildoption when the empto:ycc is llotiilcd of the dfective th'.e less IhClIl thiny (,0) 
scl-,r,ol nay.,. the wriUcll request lfl!' unpaid leave will be submitted as SO')11 as possible, :n c"m::s 
of adoption, [he leave will co:mm~llce v,ith the plaeemcilt of the dlild in the home. Where 11K 
child bClllg adoplcJ is loc<-Jlc~ outsiuc o~'the United Stales, tl:e auuption Ie,ave shull CUInmer;ce 
un th~ UdlC travel i~ required lD secure custody of tl,e ehi:d. 
If the employee SD Oe::i:·e;" a,ld it is agrec3ble to the District, !lle employee may rdur:1 :.It all)' 
time prior to ~h[~ expiration of the childcare. leave. 
WPAID LEAVE OF ABSr::'-JCE - An employee l1l'l.y lJt: granlcd Q. leave 01­ absC',nr',e for 
personal reasons by the Board ufEduc8tiun for a ;Jeriud of,;p to one year. To be: eligible 1<.11 a 
leave of <1hsence :'or pt"rsonal reawns oilIer ~han mcdiQl, the employee must have completed 
Ihre:: years uf cOlllinuoJs "ervlce in the District. 51.1(:h leave of 8b"ence ic; gmnted \.\Ilthout pay 
During illeavc of absence under this pa,agraph, the employee rna) continue l(I partieipak in the 
Olslrict':; Health Insurance Plan. p,uYldcd thcre is no interruption in co..-erilge, by raying the (ull 
cost ofhis coverage fa :,aid plan. 
Arlicle 11 EMERGENCY SCHOOl. CLOSfNCi 
I:MERGENC'l' SCHOOL cr OSrNG . In ;;.nv :;chool y'ear. full time- clcric:.li employees who 
work the Grst tw';) (2) days [hat ::Ill buiJdinr:1 in the sysrerr. an.~ Josed FH eIlle,~elIcy reCl,iUlt.-: 
!,;I,lch uS 11ol.'(lin); cow-hions, hClll'}' "110v.f:,tII, Wind rhiJl factor. ere will recc~;vt: compcllsmon' 
timc to be used in accordance v,';th the provisior.s of "'~1c(lTion time, I'. is expeet~u tllll clci-ical 
personnel will work on subsequent eml~lgetl;:,y school closing days. if ,)0$<;;01"" t'rJle~s 1l1ere is a 
travel ban. If the delleal enr10yee b !Jot a:lle-lo \\lOj'l( on ~ub3equent enJl'lgen<:y closing day~ 
l;~ may lise personal (li vacatiun time ~o emer the JuS's of CafIllllg.,. PJ.~1. i i(ll~ employel:;; wilt b, 
cOl1'lpens<-J[cd only for lilDe actually w'"orked on ;,\.:ch d2Y(,S). Part linle employecs \vho have heen 
granted a regular appointr.1em may utilize ren~aining Personal LC(ive Days 19.2) Jurill~ ZIl, 
emcrl':::IICY school closing 
9 
T1K language of seCtion 11.1 silall lelll;{in as SLltc:J 1[1 lilc }1)05 lO\)'} Agrl',-'m~n\: 
hciw~\'er, dlec:lve June 30. ?Ol~, Seetioll! U j~ amended to n,au ~s follo\vs 
11.1	 EMERCiFNCY SCIIOpL CLOSING fl is cxpeercd th~t derle,,] personnel will \vOIk 011 
emergerJL:.v school clO$lllg d;1yS, :f posslbl;:, unless thert i" <l Hawl ban, If til", .:kric,il em~"\loyce 
is [Jul ~blc to work Ull emergency closing days l~e/sbc maY use l')ersoll:J! or vaeaticn Time to 
cover :he ,-jbSClll't' on that dJ~'_ }\trl time emplo.I'cl::; will be wmp"l1.SiileJ onl\' for (1t11,~ <h',rualh 
worked on sllcb daYls). ~art lime employees who have beer, granleu a r~gula:' appol11lmem mav 
lllilizc rell1J.illill~ Pe[o;on,-tl Leave Days (9.2) dunng all ell)l·r~'.::nC\' schOQI clo,ulg 
Article	 l'~ HOLIDAYS 
12,1	 HClLm.\ YS: rULI,-TIME Et-.PLOYf-'r:-S - The rQllowil1~ paid holidays me in dIed fur all 
full time cmpJO'iees. 
llluepe:1dell.:e li:ly Chll:;tnw:, Day 
Labor Day V; Day - New Yew"s he 
Coillmbu,:> D'<'.y New Year's Day 
VC[I:rans' D~y MaitJn [,llliler K.ing Day 
Thanksgiv\ng U.Jy Patriots' 0;'1)' 
Day after Thi.Ulksgiving Gaud Frid;;l), 
(:ltnslm~1.S Eve Eas~~r Monday 
Ml:murial Dav 
12.2	 llULIU/\. YS: PART-TIME EMPI ,OYEES The folloWlllg paid holidays ;lIe ill di'eCI fur 31: 
parl·time empluyees. 
ThallksglvlIlg DlY casler MondJ.\' 
Chllstmas Day Mcmorial D.::.y 
NeVi Y~ar's Day Veteram'D,Jy 
Goou Friday' 
10 
, .'
'	 I·IOLIDA Y REPLACGMENT - Ii; [or ailY reason, schools are open on aIlY o[ the above 
hohday.;;, (bill da)' Wi1111ill be it huliday as fl:lli l'j' 'chi:', aq.reem~nt hill (1\1:' :,rnployeE' will 11' 
entitled to ,moth~r day 0:1:' wilh pay, in accordance with lhe mal1tlcr in which vacutioll lUnc i" 
rab;n. 
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ArliclG 13 VACATIONS 
13.1	 YA"cATION 12 MONT] EMPLQYEES - 7he va:..:atloll schedule for full-ljlll,~ 12-mOtllh 
emplOyeeS!S found bc.lov.,. Pan'lime 11 month (:mployee~ ~h:1I1 receive plI..li:ltcd v.:Jeu/loP b:l:~ed 
on the ~ame schedule. 
Years ofScrvice 
Continuously Corrp)eted 
Ry luly 1 Days Vac:1tion 
I - , 10
 
5 II
 
6 12
 
) I J
 
8 14
 
o	 15 
10	 16 
II	 I) 
12 18
 
13 19
 
14 2(} 
18	 22 
13.1.1	 If a competitive class employee who is not eligible fer vacation encumbers a 12­
llHltlth position, he will reecive credit for <Ill prim years vi cont:nuous Jistnet service 
wilhin the compditive c1as~_ 
13.1.2	 YaC;u{!OIl Scheduling, Vacation benet!!,'; earned during one Gscal yCJr s]ll)ultl be 
used Juri.nG the subsequent schoul year. Earned vncation nol used in a year 
follo\\'ing its al.CUffi:Jlal.iutl may not be s~lved for brer \1St'., nOT will eUltIpensJ,Iion be 
made in liell Lhereof. lIo'l.\.'l'vCJ, with extenuating circumstances, the supervisor l11a:' 
"Ipprove UI) to five (5) days earned vacaIion to be used the following Jul) andio:' 
Augusl New employees will be clltitled to a panml vacation bl1sed on one (]{\) of 
vacation for each monLh of service prior to July 1. 
Article 1'1 RETIR.l::l\1ENT PLANS 
141	 UNUSI:-:n SICK LEA V1--: The Distrd will provid~ option ·1\.1 (0 the cUlTenl Tl:\ircmeJlt plan. 
Thi::; plan applics unused sick leave as additional service cl~c1it upon retirement. Allowable sd..: leave 
is lilrJlted to 165 J,\ys. 'his time c{\rirl,-rt be used (() qualify z memLel for J. bellCr!t. 
Altide	 15 CONDITlONS or FMPLO'/MENT 
1S.l	 FrLLlNC; VACANCiES - The District willjXls!. anuouncemenls o~· ne,v Job litle~ <mel pemlanent 
opening,', in existing job titles, which the lJistrict has d~cic.led Lo fill. for a pcriotl of eight 
working Jays prior to filling the job. During that S-day period. any employc~: who desires to he 
P1011l0ltC tu the illlJ1<1unced .Iob shall apply Ihcrefme in \\TiJiTlr t(l the ,'\5sISliillt Superintenue:11 
lor 1-lu111an Res011TccS. In filling armounced job~. the Distri::t will Q,jve considcrdlion to qualifled 
employees who have:,;o applied before fillinQ, the job froln tht: recJlllisr (if one exists) or frOIll 
11 
l'i: 
l5:, 
15.--+ 
15.5 
15J, 
1:5.7 
lhe Olll~id~, In that ordt':L !vkmber applicanl~will he nOll1ieJ of rhr: rlJ.'flusi:lOn of til:; applied 
for POSItion. Nothing ill this paragraph will prevent the District from fillir.g :l Vi.lcane\, or :1 
!,:mpllrarV b.lsi.~ c1ul'ilg the ly,:;tinG period. 
Stll\1MER AND RFCESS SCI!CDUIJ::: ~ ne sumll1er/rc,ces~ scherlulc (32.5 hours/wct.:k) is in 
eftiXi_ [or al! full time empbyee~ scheduled to work during reccs;:;, excepl ~~Ol!lpLtter ~;llllpOll 
:~ssist3nt:, ..Idy 1;: is the stD.lt of the summer schedul,: for all full tin~e elllployees, 1:1e legltlar 
(35-hour) worbveek ''''-lll r(;~urne on the Monday of tlK wee,~ prllli to lht' fir:,t d::Jy 0i" :;tuJent 
attendance. 
LUN~'H AND BREAK TTMJ:: ~ Full time clerical employees and educational aides ',vho ,vorl.. 
35 h·1UI·S r,~r week b,\'e ,l daily sch~dllle or seven hour~ c.xdush'e or lum:h hUI illcllJ.~i~l' ,-,f 
break rime lile unpaid IUIlL~h period lS scheduled for 10 minutes. Tae break i~ scheduled in the 
Il)o\.lling far 15 minU1(,o; 
EdUC:ltlOllill aides and clenca'_ employees who work four honI" or mo~e per d:1)- willee entitled 
to n IS-minute paid hl-e8k, Anyone sC:ledllkJ to \vork through the lunch perioJ m:l\' be required 
(u lake J. 3() rnlllll!(: 1lTlr:-lid lunch hre<l:.;,. 
EdUCJtioncd aides ane clericaJ employees who work less tlmn four hours per day are not enlitlcd 
to a j1.1id break. If a break j:< laken_ it i;; ulipaiJ and added to the scheduled wor:; time. 
l:~MP:"-OY[E LIABILITY PROTECTION The J)i~1rid wLI CO!lttI\Ul' to provide In:,.ura\1ce 
~;(Jvr,r;lge fljf all ernpl\lyees, to indudc coverage agalfl3l claims for negligence, assaUlt, slander. 
invasion of !1rivilcyo and other SUd1 claims for per",ullal injury: An empluyee, h,)we\'cr, in order 
[0 t't':ccive thi~ protection, is required to deliver [he origjnl1 OT a copy of ,my s\lmmons. 
comp,;tlnt. rmK,e~s, llo){ICe or olhe\' rapers lecelvd a~ soon (IS P~13Sib\\' andll,t !iller th.::m lel1 
days dkr ~ervice lIpO'l tflC employee. 
PERSONNEL FILES - An emrloy~c may review llis persolmel file l,c:\cluding contidcmid 
employment lckrencts) al any llIIlC, upon reasoni:lbk requt;'st to Ihe Assist::llH 5-Jupc:r;ltk'ncL:r,l 
for Hutmlll Rc,.:oltrces, An 2ll1rJoyt~e wi!! be notified when delugilLlJry m:lteria[ is pl(lc~d in 111:' 
pel'~on.ncl Jile_ An employee will have the light to sUJmit ;] \''Iillen rebuttnl (II' cxplanatlon hi 
any item in his file. 
gMrLOYFF .~:VALUATJClE- Probationary employe::s will ree<:il't: lhree e\'aluailons prior trl 
the ~lld of their pro'Jatmn. remanent employees "viil Ix t'\'alualed annually, \\irittc~11 
perfoommce evaluatiolls will be reviewed wilh the employee c\-aluatcd alld, atlhe conclu:"on (It' 
thlS review, the empillyce will acknovvkdge that he hacllhe opportuniTy to revie,v tl,e e\'~dullTio,l 
by affixing his signat'Jre to he cop; to 'be filer! Si::.::nature of ,he' empL('v(:~ on (hf writlCI' 
evalualion pcrroffilance does not necessarily mean ag~eemelll wilh the evaluation. A copy 0:­
each :'luch l:vabaLion \\'ill he givrn the emr\ny':e. 
SUS-PEt\SIG\f!HSi'vHSSAL· Any Im:H.llmpetitl'd ('r.1piayee vmll ovr one ;,cal :'icnict' W)-;I. 
is n:eommended lLll dismissal wiIl, rrior to cii.s[[]i~saJ. be given an opponullity, WiTh :: 
r,,'p'f~,'·l1t;:J'IVC ,-, f the A,~soc i 'lticil p,C::>l,m if the: emj'luyl'c de~ire."_ 11:1 rre~~m hj:~ :Xl~1 II un on the' 
1; 
1.').:::: 
]5.9 
dismfssal to the As:;istant Superintendent fur Uuman Resource::;, Tb:s wi!: not preclllJt' 
temporary suspension pelldbg this meeting, i:1.nJ the employee wiU be infurmed in v,riting of 
any action lo be tnken -
NO SMOKING - It i:; agreed lhat no membcr of the unil \,,111 be allowed to smoke in ~chool 
bl:ilding~ or on schou I ~rollnds whelher [)wned (w le;Hed by thl' District. 
SENIORITY, LAYOFF AND RECALh 
15.9.1 
15.9.2 
/5.93 
SENIORITY BY 'I1TLE - For (he purpuses of this artICle, the Ci\li\ SerVICe Ti(\;:s 
shall be: 
Clericn~ (Governed by Rules and f{eguJatiu[ls Pertaining 1.0 the Civil Service 
Competitive Class, by title and nc,l djsct:S~ed in this aI1icle). 
Educational Aides - NOll-COlllpctitivc::. 
~,1on)tors - Nco-competitive 
NinelGCll (19) hour Clel Jcal - N()n~c()Jl1petjti'l.'l' Clerical Posi tion" 
QISTTUCl SENIORITY - The phrase "DLstrl("j SCllior:ty" $h:111 mean the PCClOO of 
cOf,tinuou:; service wilhin fl Civil Service Title dl:ring v.hich 3 unit member serves In 
the DistricL It will be caklJlnteo beginning wi~h the effective d<:ltc on which the 
employee begins emp:oymellt (permanen( appointment) in the Di~lrict and ending 
with the date on which an employee's sen-icc is tennirutcrl (whetber by resignation. 
discharge, abandonment of position or retirerncn:). If an employee ~as :::imllttaneous 
assi,gnmcllts in both ajrle and monitor titles he shJH accrue serrioriry in both tilles. 
CONTrNUOUS SERVICE AND SENIO!'.ITY 
15.(U.l Probationary Period - An employee s'lall not i:1.c'1uire seni(lrity credit 'Jntil 
probatioll is S3llst'i1clorily completed. HOVIt:VL:I, once the employee 
recejve~ a pennanenl i1ppoinrment, the :.ieniority <latc "hall be Jared ;,lack 
to the effective date of hire. ror Jlurpu.';cs of layoff ;md recoE of lWO Of 
marc probationaly employees, the Distriel simi I iave the sole discretiun 
to determine wh:cb J!IDbationJry employee i3 hid off or rcr(lUed. The 
probationary period is twenty-six (26) consecutive workweeks horn the 
datz of JppullllJlI:::nt. 
15.9.3.1. R<::~~gnation - If an employee resigns his pmilion and is subsequently 
rehired by the District more lhan six (6) months fol!o\-villg tile 
rc"ignatioll, the emplfl~,wl' hesins to accrue ~eniority crerl1! b::tsd UpCIl his 
mmt recenl date of appointmellt by the Board of EducaliolJ. 
15.9.3.3 Unpaid leaves, which go beyond II full wJrk yCllr, wi:] be l:ollsldered a 
break in continuous s~rvice and sClliOlity will bl·, calculated from lhc date 
when the employee rdaws from said Ie,we. 
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1:'.').3,4 
I..:;DJ.:'i 
Personal Leave of Ab.scnce Including Child Car-e - :!. an 
nnr10yee is lIn all [([I.paid perS011:l1 knve of absenc~ lip liJ. bm 1101 
TJ exceed OIlC (ull work yem, the c:mployee lA'ill noi receive 
senioll!y creJit for tl~e p,~rioo of scheduled work days. in;:llldillg 
paid IlulidaJ's. for lh~ periud Lhe ]eQve \Vd3 Lab'n. 
X-J);]:.' - An X-day shall he ,Idine,d as a fegubrly s.::bedulcd 
worknay when an en~pJoyee reques!s ilnd receives prior appmval 
f~Ulll lhe t'issistalll SuplTintenlient fo' HlIm:m ReSOUlce~, flLl\ 10 
report to work. An employee shall not be paid t~Jr an X-da,,·. 
tUlthennoL·, ~m X·J:1Y will not be counted [o\\':'Lrd an emrlovee'." 
s~lliorj(y. 
i"-Day - An i',i-da) sr.all be defined as (l Jay' when [he Lk;lL::l i~. 
c,mdue:ting Imsjllc~::; bu~ an employee is nm scheduled lo work. 
The employel: i:; not p:lld hll' W] N-Jay \Vlll lie lISt~J in the 
c:llculatiun 'Jf seniority. 
Disciplinc/Suspcmion - If :m enlp!oyee is on all uqMid 
d~sc:ipllnary sLlspension, the tine Lhat the employee spend,; on 
suspension will not be creulted [r.lV.'ards his sel1lOril)' 
Layoff - If an employee is laid off and !alLT recalled to work lJJ 
accordance with par(jgraph 1:5.(U;. the period that the empluyee 
"vas on layuff ,,1)(\11 nOl bc credJlt'd tnw;1Tli seniority 
Breaking Seniority Ties - W11c;1 tw.J (:2.\ ()\' mllrc lIl:u-l·.ompeftivc: 
employees hnvc the same selllofity the tie will be hroken by order of 
Somd c:pplJin[men: to lll~ Dislrict. J.Ccordl112 tr, ufiici31 BoJ.rc c,;' 
t:dllcalion minutes. lfstilll:ljuaL the tie will l~(: broken by a corn 111p. 
Non-Deducl Days - The use of the frdJo\,.ing ]eave days wl,1 Ilol resull in 
loss Ofsciliorily or be considered an inl<:.'rrupti0!1 (If cllntiIlllouS service. 
Bcrt';wcmcnt 
Emergency CiosiIlg Day(s) 
Sur" Duty 
1'&io ~ick Leave 
'J/orkcr's CompenciJrion Leave Ll:; appnwed f,y the 
Work.er's Compen~{lLion DOQrd) 
Persona! N~l"d Da;·s 
Persona! Lc:J.ve Days 
ramiiy Illness Days 
V~cJ[ion D3.)'s I.twelve month emplo:'CI:",) 
Days Granted ill Accordance WI til the family a:1d 
;",'1("dicat !I::l .. '"~ Act 
15,9.3,6	 Year of Service - A.y:ar ofstrvice for bargaining urut el1lploye<.~s will be 
of eqtl:11 v:dlle. (EX~1UpJeS: Employees whu ,fart after September I will 
h:JVf; their year hegin on theil effecllw d.:l.le crhiH~ and conti nne for om' 
year (Nlwember 1 to November 1), A len (,10) month empluycl~ who 
takes an ul1paid lea .....e from June 1 to September 30 \vol.ld jos~ t\\O (7.) 
rn()nth~ cf s~'niority,) 
15.94	 SENIORITY USTS - The District \:vi[[ publIsh on an ~~nmal b:J.sis, foUl" ('I) scrIJority 
lists, one for non-coI:1pelitive ck;icnl, one unofficiJl lis! for cCmpe!ilive clerical (<<11 
official lisL is provided by Erie ('uullty Department of (\\'il Service upon nn actual 
lay(df in this .Iob classllica.llon), one for educati(lllnl a:des, and one [UI Illouitors 
shuwing the eI:1ployee's n<JTIlC, litle, ::ird dale of hire (ns Jdjmlcd fo,- days seniority 
which \V.ll not accrue). Board of Education meeting mir:utes anu uEiciJ.\ attendanCE: 
records r.:laJnramed in the Human Resources oi"iice will b-: used to prep:1rc ~he5e lists. 
The District w:J) provide said lis::; lo the Association f'l'e..,jJerli no lurer than October 
15 of each ycar. Tile Association President wili bring any discrepancies to the 
Di5tricL'~ attention b)' November I'L The DiSlrict will review thc nol0d cii~;crepan8ics, 
make any apf'rOpriak correetio0., aile provld~, Jl revised copy to th~' AssociatiofL 
Pf'2::;;ident no later thM Deccmber 15 ofcach ye<lL 
15.9.')	 LAYOFF - Layo/f of aides, munjl{)fs ad "19-hour" Clerk Typi~ts will OCCl\r llndc'r the 
following procedures: 
150.5.1	 Prior No/icc - In lhe cv;:-nt of a layoff. the aftected employees shalt 
normally be given a four-week wril1en noticO' prior to being removed 
from the paYlOll .or the resumption of a new work year 'nlis notice shall 
not b;;; required ir: inst3l1ces where rhe studem to whom an ai,k h 
assigneo abn.:ptly leaves the school or is reclassified. 
15.1>.5.1	 ;\lonitors and Educational Aides - The layort procedure will be 
implemented wl:wn a redl\cliOl1 in the <lllocation of ~idc or monitor il1:l11r~ 
is redll~ed. The least senior penolls in the jiJb classifiCation win be 
laid alI" until the allocatee number of hours :s aCbieved, The Disrric: 
seniority list '\vi11 b~ u:x~d for this purpo~e, 
15.9.5.3	 "19~Honr Ckrk Typists" - In the event thaI a position is discontinued, 
then the lenst ser:lar (usmg t:1E' DislJ"ie! seniurity lis!) "19~b{)ur clerk 
'ypist" shall he th~ fir,t arre~ted. Thc~ employe.t, in the disc(l[ltinued 
jlOSJtlOfl shall have the ~ight to "bump" the least ::;l~rL(l1 "19-hou1' clerk 
:ypi\;I' (if OTiC e.\:ists) m tl1e Dislrict In the ease of muJtplc hyoffs, '\\'h'':1( 
two or more empluyees are tu he laid off, the 3JTected emplo~ce \\.'jth the. 
greatest District seIllolJty will ha'\'l~ pretere:lcc over less scnlul alTccted 
emplcycl~S i:1 exerj~ill[', humping flghh. 
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15.9,(; IZECALL" Vtlcallcies \011 be posted in accon..lancc with PMi.1grdph 1.5. i (If this 
- Ag~eerncnl i,=:onsidemflOl1 will be gl\'l~[J to c1ualified. i:llernal applic.clIl[:" pl·ior!CO 
the recall of bid off ~~ffiployec:'>_ RI:Gl~l of aides, monitors. and "1 f)-hour clerk 
\yp~:,t3" will ocellr ul1.der [he l(dlowin~ pnlcl:dures. 
15.9.<d Recall Li;:t • An empl(lye~: who hJS been hiu uffsnaI1 he phced Oll a 
recaIlllsl in order of sl:niority for CIvil Sl'rvice Tttle lhal he helL! allhe 
(llUC uCla)" off f('1 a period of Ime yc:u. !f::m elllploYl'e rem:lim nil Ihe 
rCLalllist for a periud in excess of one ye[)~. he shall be regJrdccl ~i': 
having, resigned at the end of the one-year period. 
NOlification - A ;iliu-off em))lovcc \-\ho is ~einr l'ccctlled will recelv~' a 
, 0 
letler sent to the employee's LiSl known addrcs::; The employee must 
respond In writing to the rccalllet:er. Suetl ct respO:1se must be delivered 
(vi<1 O1<:1i1. rAeX or 111 person) [0 HUll1<111 Rt:source.'i WllhJIl seven btislIle:;:, 
day::; oftne d.Jte tk~ recalllett·~r wa~, sml failure to respond in a tllr~el;i 
fashion shall be considered a lefUSctl. An empl\lyec milY refuse reCiJ\\ une 
lime befOl'c rurfe:clng his recall rights and '1eing removed from the: r~call 
jist. anu hL~ .'>hall be reganicd ~lS havin£ ]'<>Si[,':flCd Up::lJ1 a s~crJIk1 fl'l'tbal, 
15,9.6.2 S~11ctry - An employ(:e recalled to a .:JOSiliull shall he pl:lced un the stCjll1\': 
was emitlen to 81 the rime of byoif 
15.9.6.3	 Recall Right5 - Mc·uilulS (l1lL! Educ~tJonal Aides - will be reclllt'd \0 any 
vClcancy within their Job Classificatioll unit based upon lhl~ order of 
District seniori ty. 
"19-lIour C:lerk Typists" - will be n·called to Yac,'m~ics within \.\1,·1)' ..lob 
CbssiflCmio!l unit based upon the order of l)jSU1Cl seniority 
GRIEVANCE PROCEDt'RE 
)0.1 GENeRAl. MATTER, 
PURPOSE ·TJw P"'POSO of ,hi, p",eed,,, i, co seeme, at the lowesl prncllcable I 
leveL SOhlliws l\1 gric\-'allces which m3)'. from time t,) tlme. :If!:';c. Th.: halld!i~t'- iJ[ 
~!I'ie\';H1ct'S at each level shall be kepl as iniurrmI as pra::;ticilble. 
J 6. .]	 Wl\fVER FOH OTErR REMEDIES - The utilizalion of any Slep or Ihis grie'l'ancc 
procedure by any person, or t·w A:,SOCI.3.1ioll. sball con$litllk iI ',I,':1ivcr hv such pec.<u!l 
or the A:::sociation (on its ovm behalf and on ceh31f of all persons aggrievcc1j IJr both 
(as Ihe C3$e may be) or his and its tigbts, if any. to pursue an:' other r~medy before 
any ('oun. admilli\lrator, or administr2ti\'e ,'lge:lcy. 
16.1.3	 GRII--:VANCE l)EFfNITIOt'-: - I\. "gncvance" IS all)' claim that ~t pr(rylSWn or 
prfJ\,i::,;ion~ oftlJJ'- .!\g":':ffil'nr have 11Ct"11 \iulJl~d. 
lG 
15, [4	 TIME LIMIT RULES· Time limits set tQrth m rhi.'> Grie~<Hlce Pn.1cec!urc .'ihilJJ be 
sHictly adhere to by all parties and persons. Any grievance nut init:ated ur tfl.Ken 1O 
lht: next step wiLhi.n these lime Ilmits will be Lunsickn:d settled on the basis of tht' 
last answ~r bv the District if the grievani jue.;; nol move to t:1e next ~(cpNlthin [he 
time limiLs. if the DistricT. fails to i.lllSWer ~ grinanee within the timp jimi1 set forth 
herein, the grin-ant may muve the grievance to the next step as thuugh the grievance 
has beGn has been nnswercd on Ihe last ciay of the timf'. limit period. Time Iimit~ 
may be extended by mutual miLlen agreemenl of the DistricT and the <lggrieved 
employee or hi:> representative. Consent to such an exten~ion shall nuL he 
unccasonably vlilhhelJ. 
J6.1.5	 FREEDOM TO GRIEVI-: ~ ParticipatIOn by any person or p<:lrly in the handltllg of a 
rrievanee .<;ha] I be rec from interference, coercion, resuainl, dt:>criminalion or 
rcpri:>al by the Distnet and by the AssociariclO. 
: 6.1.6	 REPRESENTAT10N - An aggritved employe,.. may l'epre~enl himself al any level 
of the grievance procedure or he may be rcpre.e,ented by an AssoGi!ltion 
re-presentative. Nothing conlained in this parag,lilph shall be construed 8S limiting lhe 
right or any aggrieved employee to have hi.:,- grievance adjusted informally without 
Ih~ intervention of the Association or any rcprcsent:'ltive. 
lb.1.7	 ASSOCIATION (;RIEVl\NC~ - Any emp/{)yee may file J. griev:mce on his own 
behalf. The Association may file n grieV2.ncc 011 behalf of an Aggrieved employee '-;0 
long 01; the aggrieved emp~oyec 'i.'>sents by affixing his signature on the grievance 
form_ The Associ<llion may file {I grievance Oil behalf of a grnup of empl{)yees $0 
long a,~ IWo or more of the aggrieved employ'el."s 3~sent by 'c1l1ixing their ~ignntures 
011 the grievaIJce forn. 
16.2	 e-.JFOR.MAI. !-'KOCEDIJRJ;;: - Defore submitting: ~ 2rievance at S"·p I, un '-tgglieved cmp)CI)"c'l' r!lU~t 
discus; hr5 problem with !lis lowest level supervisor v.:ho is outside the negotiaLing. unit ("immediate 
sllpen'isor") in an aUem:l[ to resolve the JdJ.lI~r info:-m:I1Jy. The .;:mplo)'ee shall initiate the 
discus510n by clearly stating to the immediate supervisor that lhe disc\lssion is a grievance. To be 
considered ;t pltlpel gricv3IK<.: the infOrmal procedure must he ll1itiated wi:hin twenty (20) workdays 
of the dare or occur.ence 0lJt of which the g.rievance arose. 
16.3	 pORMA J PKOCEDf)R F 
1(1.3,1	 STFP J- l[the mattc:-is not r(;wlved inform:.dly . .1 griev<lnl or the ASSOl:i;J\iOIJ Presidenl 
un bellalf of ::IllY unit membl:r(s) may submit a ,','ritten hTJin'ance, whil..h must be on the 
L:--IIl11 shol",:n ir- Appe'1dix A ofthis Agreement. to his immediate supervisor, provdeu he 
Goes so n'.11 later thar thc rwentieth (20lh) work day afrer the date of the dl5Cllssion or Ute 
i:lformal grievance_ A meeting belwcen1he grievant and the immedifl.te supe",'isr·r "hilJ) 
be held to dISCUS.\; lbe grievanc;:. The immediate :,upervisor shall g:ve d VlTlltCTI jnswa 
tu Ihe grievant (:lIld the AssQciillJon PresiCelll nol later than the tenth (/0"') workd[:,>' after 
the day of (hl: step 1 griev;J:lce lIlt:diJlg, 
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16.3.2	 STP.P 2 - !fthe ~ricY<-lnLIAssoci.:ltjonP~l'~iJcnt is not .<;arisfIeJ with the allswer at Step 1, 
Ilw gr,ev~nt/A,,<;o<:i;l\iGll Presidem 1m)' ,\ppeJI in writlllt lu the AssisI<l111 SuplTimcnJt'nl 
for DUlllan Resoun:t:s, providlllg he du~s so withlll twt:nty (20) school (bys of [h.: da)' 
un w~,i(",il the ;\!:p ! an3wer was received. The t\.,r,tSLanl Supel'inteldel<L r,,[ f-lUnlall 
RL;sourct:; dwJi(JI hi" ddegme will meel ',vilh the gfle\"'Jnr/A~"ut:ia!ion rrc;sidc'jll :mel hi" 
I'epres,~ntative, If any, nut latel' than the Lenlh CO''') da1' ar't<:r the dav on v"hicli Ihl'
. ..
\\TiUCTI ,-~ril'Vanct' wa~ Wt'sen'l'd to him. Not later th,m the tentil (!C1 u'l ~,d\c'\)! dxy ;dte! 
the day on which that llleeLiTl~ lakes place, tile Assistant SUpenllll:lll!l:nt for Human 
KeSOlL'ces shall present the grievant ar,d his representalive, ir;lIlY, and lh,~ A,~ocialion 
Prtsidmt his \\:rillGI1 decidon on rhe grievance. 
Gricvan~es involvillG ,Ill or .'iubstantiJlly ;111 the employe<::< in th'_' .1egorlotillG lillil 
require only the Asslltiatlon Pre~lde'lt's si~nature, ':lIld mJy be presenteu iJ:' 1h,: 
~ssociatioJl directly al. Slcp 2. 
16.3.3	 STEP, - If the grievanUAsSD(;j'llion Pr~sidcl1t 1., n01 ~<llisfted \ovlLh t!lt: Clllswn at Step~, 
the gri~varlt/Association Presidelll m:~y appeal in wrilins to the Superinlcndcn~, 
providing he dOl:, so not later lh,:l11 tlle lenlh (lO'h l school day on \vhich Step 2 anS\-l.,'CI 
\','as received, The Superintendent (or hiS designee) will meet with thl~ employee and hi:, 
n:prc~(l1talive, if .111 Y. !lui 1<1(,'r lh:m [he :cnth (1 OLh) school day atlel' HI'-: (hy on wh ich th-: 
J.ppcal was presented to him. NUl 13ter than the te,lLh (lOll,) schoo! dZly Jrter Ihe day on 
which thai meeting takes plGce, the Superintendent or his dcsignee shall pre~(;n( the 
gl'ievlll,1 and hi" r~present<1tive. If all)'. hi~ writien declslun on jIll' grievance. /\ cop} 1>1 
the deciSion wdl be given to the AS~)Qcic.tj(Jn President. 
16.J,4	 STEP 4 . ARBIlRATJON - If the Assc,ciatiol1 1$ nol satisfied with the rkdsio[J at Step 
.3, it ITllt}' submi! the gnevance tu Hrbitration wilhil~ 20 days ofrccroipt roflhe (b'i;:ion:u 
Step J. 
To submit	 such a gril:vanct' to arbitration. the Association shall s<,;rIll a lerrer Il' the 
Arm:ril',m	 Arbitration Ass()(i:],illn C"'....\A) and a cop:- \u thO' ~upeTll1lc:ndcl\l The lent1 
5hall specifically identify the grievance to be submitted :-mtl shaH reqW;5t A/\A lu send 
to Ih:_~	 A~~ociJtion Jnd [0 till" Superintendent Cl lis: of the name ()f 1'1 arbiLr<llors 
Withinlt:n	 (10) school days of the dJy on y,hich it receiveJ J[S copy 01" lh~ Jist, nch 
pany will	 retlllll it::; cop)' Lc' the AAA with all names which are (Inacceptable to it 
crossed off <lnu tr.e rem.:>inini', l1?J.m~~s numbered in olckr of\lJc p,m:"''' pref..::rC!IlT If 
tile AAA delermines that 110 mUlually acceptable arbitrator hGS l,ecn sclecl::od by the 
panics, the AA4 sinll send eJeh pGrty a s~~l:und list of IS n:1I1W" :Hld lhe f(1rcg()ll1~' 
procedure	 wtlj be fullowed WIth respect lu that list. Ifthe\AA Jelermmcs lhaL JIU 
mUlually (lcel::pluble arbitrat>')r ]ms been seleCled b_" th~: panies from tile ~.ecOJl(lli'L. 
tlw AA\ will \1.:>me tb~ .:>rhltr'il\\lf. 
The Zlr'::litrator S :!cClsion ::klll be final and binding uptll1 zill r:mies and th:: 
employc:es. 
164	 .~.RRTTH,.ATOR'S :.TMll A'lI()NS - Tbe arbitrator sImi! ll''''-\t' 110 pO\':cr Ol'll1\lll.:ri\) \0 adt h). 
sublmct from or modify Gill' or the t~nns of this Agreement or mak,: ~my deciSIOn ,,,,hlch 
rc;quircs th~ cOnllllissiolJ 01" al act probbiled by I<-lW or which is viol,'l.ive of tlJe terms ot thie; 
Agreement. Th,- arbilra[o;-'S decision ,wu (ll\:ml ~h311 b~ iS51L,d within ren 1.1 Ci) c;ll::mh-tr c.::I)'S 
after the heMing is closcd by :he arhitralor. 
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18.: 
SHARED COST FOR ARDLTRATOR· One lwlf rhe ['3(': alla ;::xp-':llse.' of the ,1rbiU":llJr sinlJ h(~ 
- ----­
paid by the District a1:ld one half by the Association. If (j transc.;ript or tape is kepI by either party 
il shall be made available to the; other p::rty (if so rcqueslecl'J at co:::t All other expem:::s 
inciuental to the arbitratioR int-luJilll:; those of witneo::;cs. will. he pilid by tl-,e party, which 
incurred Ihem. 
Anick 17 DURATION Of me NiREEMENT 
DURATION - TIle tenn of this Agreelllt'Dl be-gins al J2:0: ~"rIi. on July J, 2009 ;md ends at 
midni:::ht em June 30, 2014. 
Article 18 SIGNATURE Of THE PARTIES 
SUBSCRlrTlO~; - IN WITNESS WHEREOF, tn.c. parti;.:s {J<I\-'e sub:;:cl"ibecl this Agreell1eJL 
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APl'r:NDlX A 
GRIEVANCE FORM 
Note: Fill oul ill tluplicate, Cive on£' cOP:' to IllllllCdi:Jll~ Sllpl'rvL~or amI r('l:till Oil£' 1,;0p.\'. 
TO­ nmnwjial'~ 3Hpe.r\'is<)i-'S 1'-:a:I\~) _ 
GrievJnt's N;lme"" 
Buildmg,: 
Job Title: 
n) \Vhat acLio]1 did th~ Distliu :ak,'. or fai: to take that llw grievant 1S cOIllrlilillillg )f! 
(2) Whell diJ 111is an or failure tD tlG! occu(' 
(J) Whal provision(s) of the 1\g-reemcllL did Ihis act or fallure tu acj violat~,'!_ 
(4) Wh:lr action doe", tll(; gl'ii..'vant want the District to lake to correct lill: silll(ltirJl1'? 
Grievant's sigwl!lIre*: 
Date Grievance submitted: 
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APPENDIX 11 
SALAK Y SCIlEDULFS 
12 MONTH SENIOJ( ACCOUNT CIERKJPRlNCIPAL 
STENOGKAPI'ER - PA YROLL CLERK $31,3:23 
I? M(JOin I SENIOR CLERK STFNOGRAPmy/ 
PHOHJTYPSETTEK - MACHINe, GPERATORIPKINTcR $29,914 
PART TIME HOURLY CLeRK TYPIST/COPY MACHINe 
OPERATOR- ACCOUNT CLFRK:CLERK $11.92 
12 MONTH SENIOR ACCOlJ'lT CLERKJACCOL'NT ClRRK 
IYPI::;T - SENIOR CLERK TYPIST/PERSONNEL CLERK 
lO-MONTH EDUCATION AIDE FT $20,459 
11- MONTH SENIOR CLERK STENOGRAPHER 
PHOTOTYPSFTTERMACHINE OPERA I'OK $2.7 ,407 
10-MUNTH SENIOR CLERK STENO/PIIOTOTYPSETTER 
MACHi"'f' OPERATOH $13,961 
I)-MONTH CLElif( TYPIST/SENIOR CLERK COPY 
MACHINE OPERATOR $28.021 
HOURI Y CLEPJ( TYPIST RATE 
SENIO>t CLE3.KJCOPY MACIIINC OPERATOR ~\'i.:\7 
1 I-MONTH CLERK TYPIST $25,769 
PART-TIME HOURLY SENIOR ACCOUNT CLERK 
PRINCIPAL STEI'OGRAPHERlPAY!ZOLL CLERK $15.(i4 
P,AKT-T:ME HOURL" EDUCATiON hIDE $10,61 
10-MONtH CLERK TYPIST $23.433 
COMPUTER SUPPORT ASSISTANT $1563 
21
 
BOARD MEETING DATE:
 
AGENllA ITEM:
 
TOPIC:
 
BOAR]) ACTION REQUESTED:
 
BACKGROUND INFORMATION:
 
ALTERNATIVFS: 
TlMELlNF.: 
APPROVED BY: 
RECOMMENOIW BY: 
June 10, 2014 
CF.xm.C.13- J4-1Y 
Agreement between the Superintendent and the 
Williamsville AssociaHon of Education Related 
Personnel 
Approve the Funding of the Agreement between 
the Superintendent ofS('hools and The 
Williamsville Assoeia HOD ofEducation Related 
PerSOQnel (WAERP) cffecthe July I! 2014 
tbrough June 30, 2016. 
This is s successor agreement to the current 
contract that expires on June 30, 2014. 
Reject Agreement. 
Not APPliea"Ie~ 
Kim Kirscb, Ed. . 
Assistant Supe (Jent for Human Resources 
Scott Martzloff, Ed.n 
Suporintendout of SchOOI~ 

BOARD MEETING DATE: 
AGENDA rn::vI: 
TOPIC: 
BOARD ACTION REQUESTED: 
BACKGROUND INFOAAL,,-T10'i: 
PERTINENT IN~'ORMATroN: 
ALTERNATIVES: 
TIlVIELINE: 
COST TO THE DISTRICT: 
PREPARED BY: 
RECOMMENDED BY: 
.Tune 10.2014 
Funding for tile negotiated coutract extension 
between the Superintendent Hnd tbe 
Williamsville AssodatioD of Education Related 
Personnel 
Approval 
A 2-ycar extension agreement has been 
ne~otiated with the Williamsville Association of 
Educ8tiou Related PersonneJ in accordance with 
the guidelines provided by tbe Board of 
Education. 
The agreement includes increases of": 
2.0%, effective ,lull' l~ 2014 
2.0% effective July 1, 2015 
It al!iio includes increases in employee health 
insurance contributions to reflect: 
lO.!f;u;D contribution effective.July 1,2014 
11 o/~ contribution effective Jtdy 1. 2015 
Other terms and conditions :.Ire consillten\ with 
information previousl~' provided to the Board. 
Williamsville Association of Education Related Personnel 
approved this Agreement on April 4, 2014. 
Reject funding the Agreement. 
.July 1, 2014 - .June 30, 2016. 
Actual cost will depend on turnover and statting 
allocation. 
Dr. Kim Kirsch, Ed.D. 
Assistant Superintendent fOT HumaD Resource~ 
Dr. Scoti Martz)off, Ev.D. 
Superintendent of Schools 

Tentative Agreement
 
Between
 
Tlte \\'ilIillmsville Central Sehutll District Superintendent
 
And the
 
'VHliamsviHe Associ2tion of Education Related Personnel
 
rh: negotiatmg leams representing tlte Williamsville C~m"al Schoot District 
Superilllcndenl and th:: \~/illiam~vilie Assoc:i:nion (If Educmion Related P~rSOlmd L,lnir 
te\l~ati\'eiy '<I.grc~ lo tbe ~h;mges in (erms and c.:ondiuons of emoloymenl articuJatecJ as 
fullows' 
t.) Two ye:'II" :;'''CtensiOh. emling, hUll" :10. 1016 
:.) 7.1 SALL\.RY SCI-IEDI_:LI: - Slarting pay Ul eachjoh title shall:'e found i\l.Append~x 
3. Fm{::luye:.:s who have viorked more thm six montis of the vear will receive .he 
~oHowinz increases;
 
.luly L 201 4 :~'"
 
Julv 1. 2015 2'}~
 
8.1 HEi', rTr--} BE!'JEFTTS - The Disui:.:' ,",,'ill provide all eligible emplo:,,~e5 \,vilh on~ 
g;:l.sic Health pl;:nlncJq:endent Health ·'F.n~'ompas3 C" plan. '~is pJa..1. WIll include all 
existmg noers, Employees will comribme 10 the prerr.ium costs. <:s sec fo:th beluw 
wllh the DlSLricl l:ontributing to lhe reillaining cost: 
2'.112.(5 10.5~.o 
201:,-16 111)0 
-i.) bclude all current MOl'.'s :mo the eOntraeI 
It is una.e ....slood t'1ut "lhe rina: agreement is conl:neenl upon the apPJOval 0:' tIle 
memhership of the Williamsville Assl)ciaTion o'~Educ:ltion Re.ated P,Tsonnel Unit J1jd 
tne Ie . iatlve appwv<;J-fUI [und:ng of the >"\g:n:emen1 b: tile BC18fd of Enucatlon 
'/ ~ / // 0 / -/!'~~;t~s::;eg-:;'~~~:\?"y~,--==:-- /~ £-2-~ '--' -<-,.;2 '~'----
Vatricw Grupka:c1leiNfw;'wlOr KJ/en Boker. ChJd }\iegolI3t01 
1 ! ' 
-///1/ ,/I ~,' /Darc: /.l / Q ~ /~/ --r; ----;'" _;'N~" /-r
_,L'~,'-",/ 1_ . " 
, 
l 
----c,---,-'--;c-~-CC' 
ROIl.laros. I.Roor Relmions Specii:disl 
Dare: 

